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Disciplinary Committee objectives - 1 June 2023 to 31 May 2024
As at 31 May 2024
These were in addition to the ‘business as usual’ Committee responsibilities. See terms of reference.

The Committee agreed that objectives 1 to 4 were the priority objectives.

Objective Status as at 31 May 2024

1. Implementation of new Disciplinar

Scf]eme P COMPLETED

(@) Disciplinary Scheme effective COMPLETED - Scheme published and became effective on 1 August 2023

(b) Supporting Regulations effective COMPLETED- 11 Regulations published and became effective on 1 August 2023.

(c) Supporting Guidance effective COMPLETED - 17 pieces of Guidance published and became effective on 1 August 2023.
COMPLETED- information notes for Respondent and Referrers covering the full disciplinary process

(d) Information notes to be updated published on 1 August 2023. Information notes on DTPs and Disciplinary Orders published in May
2024.
COMPLETED- Numerous briefing sessions for Chairs, Disciplinary Pool, Legal Advisers, RAC and
Investigation Actuaries held June — October 2023. Recorded session shared with Pool members in

(e) Training programme December 2023.
Programme for further training (Chairing Pool refresher training and Assessment panel workshops) was
scheduled for Summer 2024.
COMPLETED- communications issued to stakeholders between June and September 2023 to highlight

(f) Communication of changes to new Scheme and the key changes.

stakeholders Head of DIT spoke at IFoA Life Conference on 30 November 2023, Association of Consulting Actuaries

Conference in February 2024 and Senior Quality Assurance Representatives Forum in May 2024.

Objective Status as at 31 May 2024

2. Analysis of risks following introduction COMPLETED - Committee reviewed the risk register at each meeting. In October 2023, they assessed
of new Disciplinary Scheme risks related to the new Scheme, and in January 2024, they approved a revised risk register.
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Objective Status as at 31 May 2024

Ongoing - Committee continued working on this long-term objective and agreed on an action plan in

3. Continuation of embedding DEI strategy | June 2023. They also approved DEI Guidance for disciplinary Panels and published Guidance on
into the work of the Committee Reasonable Adjustments.

Objective Status as at 31 May 2024

4. To monitor the enforcement powers and

. ) COMPLETED - The transition to ARGA and its enforcement powers were monitored by the IFOA
procedures of the Audit Reporting and

) Executive, however given there was no changes to FRC’s enforcement powers expected imminently, it
Governance Authority (ARGA) and how L . .

. : . was agreed that the objective would be closed and should a timeframe become clearer, the Committee
this may impact on the disciplinary

. would revisit any potential action required.
function

Objective Status as at 31 May 2024

COMPLETED- Review took place in early 2024, findings considered at March 2024 meeting.
Amendments made to the DRSC’s Terms of Reference in light of the review, but overall, the DRSC
was considered a valuable oversight tool.

5. Review of Determinations Review Sub
Committee






