Disciplinary Orders

See Rule 11.1to 11.12 of the
Disciplinary Scheme, and the
Disciplinary Order Regulations
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The Panel can make amendments to the

Order, based on narrowly defined principles
such as typographical errors, or overriding

public interest. If the Case Manager and the

Respondent both agree, the matter is then

signed off by the Panel. If rejected, then back

to investigation phase.

Adjudication Panel,
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a Disciplinary
Tribunal Panel, as
appropriate
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1 - Should the Respondent not agree either in principle, or sign
+ the Disciplinary Order, and later change their mind, the Case

: Manager will assess whether the matter is still suitable for an

: Order.

Panel approves the Order

‘2-A Disciplinary Orders Panel will be made up of one Member
. and one Lay individual, both appointed from the Disciplinary
' Pool.
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Disciplinary Order is Published
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